100% retention for PES childcare vouchers
In the three years PES has been offering childcare vouchers, we are pleased to
announce that we have retained all of our clients.

Here are some quotes from satisfied customers:
‘Set up of the scheme was exceptional — good transfer and communication
regarding the online vouchers and minimal work for the transfer’
There at the end of the phone if any queries, the set up and the running of the
scheme has been done very well’
‘Communication to the employees has been really good’

More and more companies are seeing the benefit of offering childcare vouchers
to their employees. Companies realise the importance of receiving excellent
service without paying through the nose, and are changing to a more cost
effective provider. One of the biggest misconceptions is that childcare vouchers
are administratively heavy and costly to run. Our clients don’t feel this to be the
case.

What is different about the PES scheme?
Flexible structure, allowing you to choose the set-up options you want
Our dedicated childcare team is on hand to help every step of the way for
both employer and employee
We have kept our admin fee at a very competitive 4.5% which means
companies can really take advantage of the 12% National Insurance saving
Typically, for every 1 employee that signs up to the scheme, the company will
save £242 per year. This takes into account the PES admin fee and is based
on the employee taking up the full allowance of £243 per month
Our pricing structure is not based on company size and there is no minimum
take up; so even if you only have one employee then they can take
advantage of the scheme

To find out why more and more companies are moving to PES childcare
vouchers, contact us on 0845 450 9110 and ask for our childcare voucher team.



